
EY Japan健康保険組合 理事長殿

■EY健保 Insured Person

□ No

☑ Yes

■Spouse

□ No

☑ Yes

For the following sections, please ask your spouse’s employer to complete the form 
only if your spouse is taking (or plans to take) childcare leave or related leave.

Not required if your spouse is employed at EY.

千円

□ Already Received / Not Eligible

☑ Will Receive / Currently Receiving

約 円

□ Not Eligible (Does Not Meet Requirements)

☑ Will Receive / Currently Receiving

約 円

☑ No □ Yes

約 円

□ No ☑ Yes（Description：　Year-End Bonus　）

約 円

　令和　7　年　7　月　15　日記入

〇〇県〇〇市１－２－３
〇〇〇〇株式会社
代表取締役社長〇〇　〇〇
０１２－３４５－６７８９

EY Japan健康保険組合　　2025.9.1

Company name

Employer's Name

令和 年

Salary During

Leave

Childcare Leave

Benefits

Other Bonuses/

Allowances During

the Leave

TeL

Most Recent Standard Monthly

Remuneration Prior to

Commencement of Childcare

Leave

Maternity Allowance

（For women only）

Remarks

Company location

令和

令和

280

7 5

令和 年 1

Status of Childcare

Leave, etc

　健保　花子

月 日 日まで（scheduled）

Spouse's

name

In the case of dual-income households, the child must be registered as a dependent of the spouse with the higher estimated annual income for the coming year,

in accordance with Notification No. 3 (Hohatsu 0430, April 30, 2021) issued by the Director of the Health Insurance Division, Ministry of Health, Labour and

Welfare, Japan. This form is used to confirm the projected income of you and your spouse.

月 日 日まで（scheduled）

Insured's

name

Childcare Leave & Income Confirmation

Status of Childcare

Leave, etc
年 1

7 9 ～ 令和

日まで（scheduled）

8 年 7 月 5

年 月

　健保　太郎

7 9 月～ 7 年令和 10 31

月 30年26 令和日 7～ 8

1,723,700

420,000

609,700

7 9 1 日 令和 8 年 月 5 日まで（scheduled）7月 ～


